Hazelwood
Infant and Junior Schools
Headteacher: Josh Newham

believe and
achieve
Deputy Headteacher: Stella Gannon

Year 5 Class Teacher – Maternity Cover (Fixed Term)
Fixed term contract (January 2022 – August 2022) with possibility of permanent contract at the end of the
fixed term. Exact start date within January can be negotiated.
Teacher main/upper pay scale (£25,714 - £41,604) required from Spring Term 2022 (Part time – 4 days –
would be considered for an exceptional candidate).
Hazelwood schools want to recruit a creative, imaginative forward-thinking class teacher to join our
committed staff team. We are a friendly, over-subscribed 3-form entry community school that is creative,
inclusive and fully committed to achievement for all. As a member of staff at Hazelwood Schools, you will be
part of an incredible team of practitioners, all working towards the school vision of ‘achieving educational
excellence by inspiring awe and wonder through a broad and balanced creative curriculum’. Our key
curriculum drivers of: Real, Relevant, Immersive and Purposeful; Nurturing responsible citizens; Creativity;
and Problem solving and thinking skills weave through our curriculum and every day life ay Hazelwood. We
hope you will want to join us on our journey.
We are seeking to appoint an excellent teacher who:
• has high expectations for all pupils;
• will support our pupils to make consistently good progress through providing rich and personalised
experiences;
• has excellent interpersonal and communication skills; with the ability to work positively in our busy
team;
• has a passion for learning and is happy to work in the ever-evolving primary environment;
• will work collaboratively as part of our team to build upon our successes;
• will fully support our values, vision and aims;
• is pre-emptive and proactive.
We can offer:
• enthusiastic, well behaved, friendly children with a love of learning;
• a strong and ambitious new leadership team with a clear sense of strategic direction;
• supportive, motivated colleagues with a “Teamwork” ethic;
• a creative and inclusive school with a ‘can do’ ethos where success is recognised;
• an opportunity to be creative, innovate and take risks;
• supportive parents and governors.
Visits to the school are strongly recommended and warmly welcomed. Please contact the school office on 020
8886 3216 or email office@hazelwood.enfield.sch.uk to arrange a tour with the Headteacher.
Please download the application pack from our website at www.hazelwoodschools.org.uk and return it by
email to the school by the closing date.
Closing date: Friday 12th November at 12pm
Interview: Week Commencing 15th November
We are committed to safeguarding and promoting the welfare of children. The successful candidate will
undergo full DBS checks. Hazelwood Schools is an equal opportunities employer. All schools in Enfield are
committed to safeguarding and promoting the welfare of children and young people and anyone applying to
work in our schools is expected to share this commitment

